2025 Bi-Weekly Contributions: Non-Hospital Based Team Members

Medical and Prescription Drug Rates

FULL TIME
Bi-Weekly
Rates

MEMBER +
CHILD(REN)

TEAM

MEMBER + | FAMILY

PART TIME
Bi-Weekly
Rates

MEMBER +
CHILD(REN)

TEAM
FAMILY

HSA PLAN HSA PLAN
<$50k $122.21 $241.97 $32751 $464.38 <$50k $183.30 $34584 $46193 £64768
$50-%$100k  $13565 $268.58 $36353 $515.46 $50-$100k  $203.47 $383.88 $51274 £718.03
$100k+ $15057 $20813 $40352 | %57216 $100k+ $225 85 $42611 $56015 $798.01
| esseNmaipian N ESSENTALPLAN
<450k $52.28 $11816 $165.22 $24051 <$50k $64.49 $166.96 $24888 $37003
$50-%$100k 35803 313116 $183.39 326697 $50-$100k 37158 $185.33 3276.25 342173
$100k+ $64.42 $14559 320357 | $206.34 $100k+ $79.45 $20571 $306.64 465812

Dental Bi-Weekly Rates —
Basic Plan

FULL-TIME

Team Member Only
Team Member + Child(ren)

Team Member + Spouse

Family

$8.81

$10.34
$1379
$2122

PART-TIME

$10.44
$1553
$2070
$3178

Dental Bi-Weekly Rates —
Enhanced Plan

FULL-TIME

Team Member Only
Team Member + Child(ren)
Team Member + Spouse

Family

$1244
$1461

$1948
$2007

$1474
$2103
$2923

$44.88

PART-TIME

Vision Bi-Weekly Rates

FULL-TIME AND PART-TIME

Team Member Only
Team Member + Child(ren)
Team Member + Spouse

Family

$307
3576
$5.43
5878

& LIFEBRIDGE HEALTH.
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Surcharges

Smoker Surcharge

To encourage you to make healthy choices, tobacco
users will pay an additional $30 per pay pericd more
when they enroll in our medical plan.

Spousal Surcharge

You will pay an additional $30 per pay period it you enroll
your spouse who has access to health coverage through
their employer who is not LifeBridge Health. If covering
a spouse on a medical plan, you will need to complete
a benefit verification form, which will be provided
during enrollment. The form is also located under
Benefit Resources in the benefits portal.

More details and plan information are available at

www.lifebridgehealth.org/benefits.

This benefit summary describes only certain highlights of some of LifeBridge Health’s benefit plans. It does not supersede the actual plan provisions of the plan documents, which in all cases are the final authority. Company plans, programs,
practices and processes may be amended, changed or terminated by the company at any time without prior notice to, or consent by, participants. This summary does not constitute a contract of employment between the company and any

individual, or an obligation by the company to maintain any particular benefit program, practice or policy.

Non-Hospital Team Members (Carroll Health Group, PDI, Center for Hope, LifeBridge Health & Fitness, Community Physicians)
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